






by 41 CFR 60-300.44. Specifically, CBLPath, lnc.'s AAP failed to provide a schedule 
for the review of all physical and mental job qualifications standards to ensure that, to the 
extent qualification standards tend to screen out qualified disabled veterans, they are job­
related for the position in question and are consistent with business necessity, as required 
by 41 CFR 60-300.44(c)( l ). 

REMEDY: CBLPath, Inc. must include in its VEVRAA AAP a schedule for the review 
of al I physical and mental job qualifications standards to ensure that, to the extent 
qualification standards tend to screen out qualified disabled veterans, they are job-related 
for the position in question and are consistent with business necessity, as required by 4 l 
CFR 60-300.44(c)(I). 

4. VIOLATION: During the review period Janua1y 1, 2020, through December 31, 2020,
CBLPath, Inc.'s VEVRAA AAP failed to include all the required contents, as required
by 41 CFR 60-300.44. Specifically, CBLPath, Inc. 's AAP failed to include the
harassment element described in 41 CFR 60-300.44(e).

REMEDY: CBLPath, Inc. must include the harassment element described in 41 CFR 
60-300.44(e) in its VEVRAA AAP, as required by 41 CFR 60-300.44.

5. VIOLATION: During the review period January I, 2020, through December 31, 2020,
CBLPath, lnc.'s VEVRAA AAP failed to include all the required contents, as required
by 41 CFR 60-300.44. Specifically, CBLPath, Inc.'s AAP failed to include the external
EEO policy dissemination, outreach and positive recruitment element described in 41
CFR 60-300.44(f).

REMEDY: CBLPath, Inc. must include the internal EEO policy dissemination, outreach 
and positive recruitment element described in 41 CFR 60-300.44(f) in its VEVRAA 
AAP, as required by 41 CFR 60-300.44. 

6. VIOLATION: During the review period January I, 2020, through December 3 I, 2020,
CBLPath, Inc.'s VEVRAA AAP failed to include all the required contents, as required
by 41 CFR 60-300.44. Specifically, CBLPath, lnc.'s AAP failed to include the internal
EEO policy dissemination element described in 41 CFR 60-300.44(g).

REMEDY: CBLPath, Inc. must include the internal EEO policy dissemination element 
described in 41 CFR 60-300.44(g) in its VEVRAA AAP, as required by 41 CFR 60-
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